Employment Hero: Supporting
UK businesses preparing for the
Employment Rights Act 2025

The Employment Rights Act 2025 introduces wide-ranging changes that will affect every
stage of the employee lifecycle, from onboarding and pay, to working patterns, leave,
dismissal and record-keeping.

With reforms being phased in from 2026 through to 2027, compliance is no longer a one-
off exercise. Employers will need the right systems, processes and support in place to keep
up as the law continues to evolve.

That's where Employment Hero can help.

Employment Hero helps UK employers manage compliance with confidence by bringing
together HR expertise, compliant processes and technology in one place.
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